
CHRONICLES
& CAPERS

BC Retired Principals’ &
Vice-Principals’ Association

Issue 59 • March 2014

Musings from the President by Gerald Soon

At the time of 
writing, snow has 

fallen once again in 
the Lower Mainland. 
My feelings regarding 
snow days have 
changed. When I was 
an administrator, the 
first falling flakes 
would bring a sense 
of dread. My school 
district was in the 
Lower Mainland, so 

snow wasn’t such a common occurrence. However 
when it did fall, it often meant all schools were open 
no matter the amount of snow, a cautious drive to 
school, then ensuring that paths were cleared, and that 
students could be engaged in fun activities other than 
hitting eyeballs with flying snowballs! I know that in 
a neighbouring district, the administrator often had to 
shovel his or her own pathways.

Now that I am retired, a snow day means my grandsons 
are coming over to play with me and we will have some 
fun followed by a warm drink, shared stories, and quiet 
rest!

Just as my feelings for snow have changed, my feelings 
about the educational scene have changed too.
Vivian Rygnestad and I attended a recent Chapter 
Council meeting on your behalf. In light of the recent 
court ruling against the government’s gutting of the 
teachers’ contract, and the possible outcome of the 
appeal for a stay of proceedings, means our working 

colleagues are faced with challenges and pressures 
that are thankfully no longer in our lives. In bringing 
greetings to the Chapter Council, I noted that the “R” in 
BCRPVPA now means “Relieved”.

Our lives are very different now. We can choose our 
activities and areas where we are involved with donating 
our time and energy. In this edition of the newsletter you 
will find some examples of how some of your executive 
and members determine how to still lead fulfilling lives 
by volunteering in a variety of areas. 

May you enjoy your own “snow days” should you 
encounter them, and may the only “supervision” you 
choose to do, be the supervision of your time! 

Changes in Retirement

Welcome to New Members

At the January 22 meeting President Gerald Soon 
welcomed the first-time attendees who retired from 

North Vancouver, Surrey, Burnaby, and Vancouver: 
Sher Baerg, Heather Cehak, Charis Kalesnikoff, Susan 
Masson, Jan Miko, Linda Meier, Dorothy Watters, 
Lanny Young 



Giving Back by Joy Ruffeski

How could I ever guess that a safari in Tanzania 
would lead to such satisfying volunteer work. 

After visiting Tanzania and seeing school conditions 
there, I started sponsoring a student, through the 
Canadian Harambee Education Society (CHES), to 
attend secondary school as fees for attendance there 
are almost 10 times the national mean yearly income. 
Going back on a safari to another part of the country a 
year later, I mentioned that I’d love to actually meet the 
girl I was sponsoring. However, as it would be a long 
8-hour journey over unpaved rutted and dusty roads 
into the village it was suggested that perhaps I would 
like to volunteer to teach English in the high school for 
three weeks. It was a real eye opening experience!

I saw a real problem for student success in secondary 
school due to the way the Tanzanian school system was 
organized. Students in rural areas enter primary school 
speaking only their tribal language and immediately 
must learn the national language, Kiswahili, as all 
instruction is done in that language. When they reach 
Standard 5 they are supposed to be introduced to English 
but this involves just filling in the blanks in exercises 

with no explanation 
and no actual speaking 
as very few primary 
teachers are fluent in 
English. At the end of 
Standard 7, students 
write national exams 
and if they do well and 
can pay the fees they are 
offered a position in a 
secondary school. From 

the first day of secondary school all subjects are taught 
in English – but the students don’t understand or speak 
any English whatsoever. Most rural secondary school 
teachers have limited English fluency and just read the 
textbook, verbatim, to students rather than explaining 
material; rote learning is the mode of instruction. 
Imagine yourself expecting to learn but placed in a 
high school classroom in Russia where everything is 
just read in Russian but you don’t understand a word!

The CHES students were struggling (as were most 
rural school students) and realizing that it was not due 
their intelligence but rather due to their lack of English 
comprehension, I proposed that CHES do English 

Immersion workshops for their students. Over the past 
several years this has involved me developing such a 
program in consultation with teachers in that country 
– a sequential 4-year series of lessons that develops 
English speaking, writing, and comprehension skills 
geared to the Tanzanian curriculum. 

I routinely travel to Tanzania in November and June to 
train teachers in implementing this oral-based program 
in 12-day workshops to the CHES students. I also take 
time to work with the students; the improvement in 
their academic success has been astonishing. Seeing 
the student’s joy in learning and being able to go on to 
future studies at the end of Form 5 after passing their 
national exams fills me with satisfaction that can’t be 
expressed in words. That’s what giving back means to 
me! 

Classrooms Alone are Not Enough 

by Graham Mulligan

When the non-profit group A Better World 
approached some retired Canadian educators 

with the idea of working with teachers in Kenya the 
idea seemed straightforward. Bricks and mortar 
classrooms replacing flimsy wooden structures are a 
welcome upgrade in many remote areas of Kenya. The 
leadership of A Better World understood that some 
form of teacher training would be required as well.  
Kenya only established free universal public education 
(K – 8) in 2003. Teachers may have a four-year degree, 
or a two-year diploma, and many only their own high-
school graduation. The teaching methods are almost 
entirely lectures from the front of the room following 
an approved textbook. The whole system is driven 
by the gatekeeper KCPE exam (Kenya Certificate of 
Primary Education). This determines eligibility to go to 
a fee-paying Secondary School.

On the initial visit our team of four included a primary-
grade teacher, a principal, an intermediate-grade 
teacher and a college professor. Our plan was to work 
with two or three school staffs on a pull-out day and 
then spend a few days in each school; however, prior 
to our departure, we learned that the local education 
officer heard about our trip and wanted reps from every 
school in the district at the ProD. We ended up seeing 
nearly 500 teachers and administrators in big lecture 
hall sessions. Hardly ideal.
We returned to Kenya the following year but this time 
determined to work with only two schools, a week in 



each one. Our team was the same, minus the college 
professor, who was not available to join us. Our goal was 
to demonstrate three big ideas: cooperative learning, 
multiple intelligences, and higher order thinking skills 
using the Kenyan textbook for English, which is filled 
with culturally rich stories.
One school we worked with, Male Primary School, 
is situated at the foot of Mount Kenya, on the grassy 
plains of central Kenya. Students walk to school, some 
from great distances. Students are all fed a mid-morning 
porridge and a lunch by the school. With the assistance 
of A Better World the school will plant and care for a 
vegetable garden to grow corn and kale to add more 
nutrients to their lunch. For some this will be the main 
meal of their day. 
Learning resources are limited to shared textbooks, often 
dilapidated and worn. Students’ personal scribblers are 
filled with tiny writing to save pages. Our visit was as 
much about bringing materials as it was about bringing 
new methods.
Male Primary School is in a state of transition, both 
physically and professionally. The buildings are a mix 
of newly constructed classrooms and original wooden 
structures. Future construction of a proper kitchen 
and dining hall, plus another wing of classrooms that 
would complete the ‘U’ shaped layout of the school 
(common throughout Kenya) are yet to be done. On 
the professional side we observed a number of positive 
features and some areas for improvement.

A key aspect of our training strategy was demonstration 
lessons and we communicated our wish to have the 
classroom teacher remain in the classroom while we 
taught the lessons. To that end, we supplied each teacher 
with a notebook and pen to make notes and observations 
during the lessons. The teachers were open to our visit 
but change will be slow in coming. Not all teachers 
stayed in the classroom for the demo lessons. 
We needed to keep in mind that we were building a 
relationship and that this was a first visit to Male 
Primary School. We realized that trust doesn’t occur 

on just one visit. We 
are returning to Male 
Primary in May 2014 
to continue working 
with the teachers 
there as the students’ 
eagerness to learn is 
so very obvious. There 
is a genuine belief that 
education is the key to 
moving forward and to 
resolving the issues of 
poverty and development of the country.  

Volunteering Locally by Gerald Soon

This past Christmas Season, my wife and I decided 
to volunteer our time with the Surrey Christmas 

Bureau. The Surrey Christmas Bureau is a non-profit, 
charitable organization that provides low income 
families living in Surrey with grocery gift cards and toys 
each Christmas. This organization is volunteer based 
and works closely with community groups, churches, 
schools, individual residents, and businesses. The 
mandate of the Surrey Christmas bureau is to ensure 
children in Surrey, aged 18 and under, have access to 
toys and food at Christmas.
One of my volunteer positions was as a pre-screener, 
to ensure that clients had all their documentation: care 
cards, bank statements, statements from government 
support agencies or employment, and proof of all income 
and residency. My other position was interviewing and 
verifying whether or not the family was eligible for 
support. My wife volunteered as a greeter, welcoming 
clients and helping with the organization of who was to 
be interviewed next. She also helped organize donated 
items, and made stocking stuffer baskets.
Community members needing support start lining up 
to get a number when the depot is set up, as there are 
about 80 – 90 families interviewed daily, for the month 
leading up to Christmas.
It was humbling to realize the meagre amount of income 
that some families struggle to manage for their daily 
shelter and food, especially in a season that for some 
focuses on consumerism and excess.
If you are in the area and interested in volunteering your 
time next winter, consider this worthwhile organization. 
See their website at www.christmasbureau.com 



Life as a Green Coat Volunteer 
by Vivian Rygnestad

Have you ever been to the Vancouver airport and seen 
smiling, friendly faces in green jackets or vests? We’re 

the YVR Green Coats! The Green Coats volunteer program 
is now in its 25th year and there are over 450, each of us 
doing just one shift a week between 06:00 to 22:00 every 
day of the year.  

YVR is Canada’s second busiest airport, serving over 18 
million passengers a year. For the 4th consecutive year it 
was voted the best North American airport by passengers. 
We have been told that Green Coats definitely add to the 
positive airport experience. Generally, airport staff are not 
able to leave their positions but we are able to navigate 
within the terminal when assisting passengers. 

Our main purpose is to help passengers: giving directions, 
taking them to where they need to go, informing them of 
services at the airport, giving information about Vancouver 
and surrounding areas, and generally making the overall 
airport experience easier and more pleasant.  

Being a Green Coat is a very 
social experience talking 
with people from all over the 
world, working closely with 
other Green Coats, and being 
treated well by every part of 

the YVR community. We work one four-hour shift a week, 
uniforms are provided, and parking is free.  Skills needed? 
Retired administrators have them all!  

Every Green Coat has many stories of interesting experiences 
and people they’ve met. I’ve met a Vancouver Canucks player 
carrying his wee baby; helped a happy family immigrating 
into  Canada on Canada Day; stood in the middle of the 
Harlem Globetrotters team as they navigated the customs 
hall; helped a family confused by crossing the date line thus 
arriving a day early and having no-one meet them; met some 
stars from India when they arrived for the big Bollywood 
style concerts; and helped a grandmother-to-be who got lost 
in the airport and missed her connecting flight to Edmonton. 
(We finally managed to contact her daughter who was in the 
hospital about to give birth. Thanks to Air Canada, they got 
her onto the last flight for the day and she arrived just before 
her granddaughter was born).  

If you are looking to volunteer, check out  www.yvr.ca/
greencoats. It’s enjoyable, never boring, ever changing, and 
you will meet many wonderful people. Hope to see you at 
the airport! 

Exercise While Travelling
by Ted St. Pierre

You’ve been somewhere on a trip, had a fantastic time, 
but came back 10 pounds heavier. What took 2 weeks 

to add to your weight, will now take months to unpack.  

The key to maintaining your weight and fitness while 
travelling takes prior planning as some hotels or cruise 
ships have limited exercise equipment. However, one can 
maintain an exercise program with little equipment. You 
just need to pack a lightweight jump rope, a resistance band, 
swimming and gym trunks, and good walking shoes. To 
keep those extra pounds off when travelling, choose some 
of the exercises below rather than trying to do all of them 
during travel. Perfect them by making reps longer and faster. 
Breathe in a relaxed manner. Form is extremely important to 
minimize injury. Take it slowly.  
Cardio 
Interval Training - a light jog in a park or beach or on a 
treadmill for 2-5 minutes; 1 minute high speed running, then 
1 minute at low speed 5-10 times; a 5-minute light jog or 
walking cool-down. Stair Climbing - walk up & down, take 
a 60-sec. break (repeat).  Skipping - go easy in the hotel 
room if space allows it.
Upper Body
Push Ups - work pectorals, deltoids, triceps to name a few. 
Raise body up off the floor by extending arms. Repeat. Keep 
knees on the floor if this works better for you.
Core/Midsection
Sit Ups - can be done on a hotel 
towel, while your feet are held 
by someone or something. Basic 
Plank - lie on stomach, elbows 
close to sides, palms down. Engage 
the abs and slowly lift the torso off 
floor; avoid sagging. Do three sets. 
Lower Body
Squats and lunges - you need no equipment; you may want 
help from a nearby chair for stability.  
Food 
Go easy – there’s lots of temptation in the 24-hour cruise 
ship restaurants.
Enjoy your travels, return to Canada refreshed, relaxed, 
with a semblance of fitness. Don’t forget to return to your 
routine right away on your return! 
(Ted St. Pierre, a retired administrator, is a group fitness instructor 
at several Vancouver YMCA facilities and also coaches curling at 
Vancouver Curling Club)



If one plans for the risks in retirement, then drastic changes to 
one’s quality of life can be prevented.

On Wednesday, January 22, 2014, Jeff Rivett and Kris Taylor, of 
the Creed Wealth Management Group, National Bank Financial 
gave a PowerPoint presentation at the BCRPVPA’s General 
Meeting, in Vancouver.

Through a series of humorous cartoons, Jeff elaborated on key 
points.  Here are the 8 risks:
1. A CARP study shows that health costs increase by 10.5% 

per year in retirement. What can retirees do? Rivett 
suggested ensuring that you fill your prescriptions where you 
know the dispensing fee is lower than in other pharmacies and 
if your doctor allows, purchase a larger amount of medication.

2. Long Term Care. Unexpected health outcomes can cause a 
need for assisted living, raising the living expenses of retirees. 
Rivett suggested purchasing Long Term Care Insurance as a 
means to offset this cost.

3. Retiring with Debt. Retirees who are on a fixed income are 
very sensitive to rate changes. If retirees have invested heavily 
in bonds in their portfolios, the value of their bonds will go 
down when interest rates go up.  It is not a matter of “if”, but a 
matter of WHEN rates rise, and by how much. Rivett warned 
against reverse mortgages. Do not believe the advertisements. 
If you borrow now against your home, in 20 years, the amount 
you owe triples.  A preferable option is Property Tax Deferral.

4. Misunderstanding Risk: Bond Funds. In 2013, the average 
bond fund was down negative 1%.  A bond fund with a ten 
year duration will fall in value by  7% for each point interest 
that rates rise. It is not a matter of IF but a rather WHEN rates 
will rise, and then, by how much. Rivett recommended that 
GICs are the best place to park cash that you do not need.  If 
you are a retiree and rely on your investments for income, 
then GICs are not enough to beat inflation.  GICs are better 
than Government bonds and high quality corporate bonds.  
He suggested a portfolio of lower credit quality, but shorter 
duration (maturity) bonds – you will have some risk, but will 
earn double what a GIC pays.

5. Misunderstanding Asset Allocation. Real estate is an 
investment asset like any other and it comes with its own risks. 
Be aware of other real estate holdings in your investment 
portfolio. Be careful not to overload on real estate. Having all 
your assets in one stock is not wise. Having the same products 
at multiple institutions is not a substitute for diversification. 
It is best to have one advisor look after your entire portfolio.

6. Inflation. Inflation is a silent killer. Avoid the “guarantee trap” 
– most guaranteed investments are paying less than inflation.  
Inflation slowly erodes your purchasing power. If you put all 
your money in a mattress, over time it would devalue to a 
fraction of what it was worth when you began.  Alternatively, 
putting it in a GIC – after inflation and taxes, you are pretty 
much getting “0“ – which is the same as the mattress example. 

7. Inflation Coupled with Taxation. If you buy a GIC in the 
current rate environment, the value will be eroded. Build a 
diversified portfolio instead to avoid this.

8 Risks Every Retiree Needs to Know About
8. Recreational Property and Businesses: Taxation. Your 

beneficiaries may need to liquidate your recreational property 
or business that you intend to pass on to future generations if 
you are not adequately insured.  Capital gains taxes are based 
on your original cost – for long held recreational properties, 
the tax bill would be huge. Primary homes are tax free. The 
issue is probate. If there are more that two children, this can be 
an issue if those two children don’t get along. You can utilize 
a family trust. Capital Gains on property as it is deemed to 
be sold on the day you die. Life insurance is a possibility to 
offset this cost.

Benefits of Having a Proper Financial Plan. A plan properly plans 
for risks.  Properly plan for tax efficiency. You ensure that your 
beneficiaries get the assets that you hope to leave them. A proper 
financial plan ensures adequate asset allocation and adequately 
managed risk.

Jeff and Kris kindly answers questions from the members as 
follows:
RRSPs – Is there a good time to take them out?
• You must convert to RIFs at age 71 and begin withdrawing 

7% at age 72. Rivett suggested putting the money withdrawn 
into a Tax free savings account. 

• You can in fact, begin taking out money asap and spread out 
the taxes. The less that is in there at age 71, the less you have 
to take out.  If you take the money out when it is an RSP, there 
is a fee occurred. Most financial institutions do not charge to 
take money from the RSP to an RIF. The taxes are actually 
the same. It is the mandated amount that the banks have to 
withhold which is less.

Do we need a tax accountant? A financial planner?
The Creed  Wealth Management Group works as a team. Peter Fink 
is an ex-CRA tax auditor and Chartered Accountant. Brett Creed is 
a Certified Financial Planner. Jeff Rivett is a Chartered Financial 
Analyst. Between the three of them, they  can handle pretty much 
anything “in-house.”  They also have partners in lending, trusts, 
group benefits, and insurance solutions. They can be reached toll 
free at 1-888-233-0833, and are available for consultation at no 
fee. Their management fees are between  1 – 1.5%.  Their clientele 
usually have investment portfolios between $200,000 to $250,000 
and larger. Their average client has a portfolio worth about 
$500,000.  If a client has less that this to invest, the cost would be 
more expensive.

The Creed Wealth Management Group also has a free newsletter 
that you may be interested in receiving.  Contact  Jeff Rivett at 
jeff_rivett@nbc.ca 

(presentation summary by Gerald Soon, BCRPVPA president) 

The executive recognizes that not all members can 
attend and take part in meetings in the Lower Mainland. 
After each meeting, a draw for a $20 gift card to Chapters 
Indigo is made. Congratulations to Elizabeth Condrotte 
of Tiell (in Haida Gwai), our January meeting recipient!



Importance of Staying Connected 
by Gerald Soon

Before I became an administrator, I attended a 
district workshop entitled, “So, You Think You 

Might be Interested in Administration”. One of the 
individuals leading the workshop asked the group, “So, 
what would you do if you came across a situation and 
you didn’t know what to do?” Then, he looked at me, 
and asked what I would do.

I replied, “I would call someone.” He immediately fired 
back at me, “You would call someone, WHO? YOUR 
MOTHER?” I replied, “No, I wouldn’t call my mother. 
But I wouldn’t presume that because I had this position, 
that I would know everything, or that I could function 
alone. I would be part of an administrative team, and 
would draw from the collective support and knowledge 
of others.”

This was an answer that I would fall back on time 
and time again: call one of the colleagues  I felt 
comfortable with, who could share their expertise with 
me. Our district had a structure where administrators 
could form small study groups and during our years 
as administrators we met regularly under the “cone of 
silence”. No questions were deemed to be too trivial to 
be shared with anyone else. It was a safe place where 
one felt free to talk, be supported, and to offer advice.

It is interesting that even in retirement our group still 
meets. Not so much for advice, but to maintain the 
relationships that have been built up over the years.

So who are your “Cone of Silence” friends? Did you 
maintain those important relationships once you retired?

Recently the BCRPVPA was asked to consider forming 
chapters. Our organization’s constitution, fee structure, 
and the Freedom of Information and Protection of 
Privacy Act does not allow us to form and properly 
support chapters. However, there is nothing to stop you 
from forming informal groups in various areas of the 
province. 

Would you be willing to be a “contact person” for your 
area? If so, email me at gersoon@telus.net to let me 
know and we can send your information out to our 
membership. You then can set the date and place where 
like-minded retired administrators can meet together. 

On January 22, we had members of the Brett Creed 
Group, Kris Taylor and Jeff Rivett, speak to us 

about “Eight Risks that Every Retiree Should Know 
About” (summary of presentation on page 4 and 5 of this 
newsletter). Brett Creed is a senior portfolio advisor at 
National Bank Financial and specializes in implementing 
financial strategies that are often overlooked, especially 
by seniors. Jeff Rivett is an investment advisor known 
for his research and investment analysis. Kris Taylor 
is a business development advisor who plans and 
implements the Creed Group seminars and events.

On March 4, we were delighted that Lisa Hansen, 
senior consultant, plan benefits, at Johnson Inc., spoke 
to us about the services offered to our members through 
Medoc and other insurance coverage provided by 
Johnson Inc. This was our out-of-town meeting for the 
year and Johnson generously hosted us at the Sandman 
Hotel in Langley.

May 7 will be our AGM. We are pleased to have Brenda 
Dixon, who is the account manager for Blue Cross, 
coming to speak to us about our health plan. She will 
be available to answer questions about all aspects of the 
plan and to clarify any areas needed. She will also talk 
about the most recent changes to the plan.

The executive recently discussed the importance of 
keeping to a timeline for our meetings. Out of respect 
to members who arrive on time and to our speakers who 
all are volunteering time away from work, we will start 
our meetings promptly at 10 a.m. For those who would 
like more opportunity to socialize, refreshments will be 
available from 9:30. We will also try to keep reporting 
to a minimum by sending out reports and briefs ahead 
of time. These can be reviewed prior to the meeting so 
that all attendees can arrive informed about the issues 
to be discussed.

We look forward to seeing you at the AGM and having 
you join us, if you can, for a no-host luncheon following 
the speaker. 

Check out our website 
www.bcrpvpa.ca 

Speaker Update
by Eileen Phillips



I Wish You All Well in Your Retirement by Vince Devries

Today it snowed in Ladysmith. By noon things were 
back to wet. Another spring is coming and another 

year to look forward to. My printer interrupts my 
thinking with a loud click and starts printing a document 
that I fed it a long time ago and have since printed on 
my newer printer. The old printer does that lately, and 
it reminds me of myself. I work on something and then 
my thoughts wander and I wake up with a click and I 
am engaged again. It is called “old age”. Now I should 
tell you that the old printer is a 1998 HP LaserJet 6P 
that sat on my desk at the BCPVPA offices and which 
Gordon Moffat presented to me when I retired in 2000. 
Apparently it is one of the best printers HP ever made. 
A new ink roll is hard to find now and costs more than 
a new printer. When this roll is finished, I will retire the 
machine after 16 years of faithful service. 
This morning my wife, Corine, told me that our stocks 
finally recovered from the plunge in 2008. All that 
work when I could have been in Guaranteed Investment 
Certificates (GICs) and ahead of the game. It is not that 
Corine does the investing, but since our retirement, she 
runs our budget and can tell you to the nickel how much 
we spent on what and compare that to any year since 
2000. Since our self-directed investment portfolios are 
with our bank, she daily writes down our totals. 
Now I must say, in self-defence, that I am getting better 
at investing. Besides the Royal Bank, I use the Globe 
and Mail investing services and if you are doing what 
I do, have a look at what is called Globe Unlimited on 
which you can take a digital subscription. Also, I am 
becoming more of a short term investor, taking a portion 
of our savings to invest in one hot stock or another. 
As well as a weekly accounting, the Globe and Mail 
lists daily the stocks that traded most, gained most, or 
lost most the previous day. So if you see a stock that is 
up 70% since January and was up again 10% yesterday, 
you take a look. Possibly this is a bandwagon that you 
can ride for a while and then sell. Or if a stock lost 30% 
in one week, it may be a time to buy, depending on the 
reasons for the decline. 
But it is a strange world out there. Normally you do 
not look at a stock that has a Price/Earnings (P/E) ratio 
of over 16. This ratio is a tool investors use to help 
decide whether a stock is worth buying at the current 
price. The P/E tells them how much they have to pay 

for each dollar of earnings. Generally, the lower the 
P/E the better, but other factors come into play as well. 
If there is a decided outlook for proportionally higher 
earnings in the future, the P/E may be higher. But look 
at Facebook with its current stock price of $68.59. A 
year ago it was $22.67. It pays no dividend and the P/E 
is 104.5. Personally I do not think that their earnings 
will skyrocket in the near future as the P/E suggests or 
that they will pay a nice dividend to investors. They just 
paid 19 billion for a global messaging service that does 
not currently make money but will hopefully attract big 
advertisers and dollars. Compare that to Great West Life 
Insurance with a current stock price of $31.00, up from 
$25.58 a year ago and paying a healthy 3.96% dividend 
and a long-time record of steady earnings. Their P/E is 
13.3. So you learn as you go. 
While our investment ride has not been as profitable, 
it was not as bad as it sounded up there. We did make 
withdrawals when stocks were higher and as such 
profited from the good years. It also has been a lot of 
fun and being a member of an investment club (I wrote 
about that some time ago) was part of that fun. We will 
continue to play with it but with more money in short 
term bonds and riding the increasing interest rates that 
are bound to come. 
Corine and I have been involved in a number of 
clubs and societies, often serving on the executive, 
volunteered at the Red Cross Equipment Room and did 
other things. But starting this year, we have decided 
to take it easier and spend more time on ourselves and 
our hobbies. As such, this is my last contribution to the 
BCRPVPA newsletter. I have had a great time with the 
BCPVPA, the retired members, and my involvement 
with the Retirement Income Plan that I continued to 
prepare for many members long after retirement. The 
last plan I did was in early 2013.
I wish you all well in your retirement.
Vince Devries
(The above does not constitute professional advice and is given 
strictly for information purposes) 

[Editors’ Note: The BCRPVPA wishes Vince Devries 
good health and happiness with this final retirement 
and we thank him for so many years of good service 
to members of our organization]



BCRPVPA Bulletin Board
Sunshine Coast 
Cottage Rental

Enjoy a lovely get a way by the beach 
at our SEASCAPE COTTAGE.  Available for 
selected weeks in April, May, June, and 
September.  Alas, it is NOT available in July 
and August.
Ideal spot for a quiet, relaxing time, rain or 
shine.  Near Gibsons, 1 mile from Langdale 
ferry which leaves Horeshoe Bay in West 
Vancouver.  
Contact Barry @250-652-5501 or by email
bwrolston@shaw.ca  
Check out: www.seascapecottage.com

Please Let us Know
Please ensure that we have your current 
email address. eBulletins are sent out on an 
as-needed basis. Please make sure that you 
also add bcrpvpa@gmail.com and gersoon@
telus.net to your address book so your internet 
provider accepts the e-mail and doesn’t reject 
it as spam.  
If you have changed your mailing address 
please email jennifer@bcpvpa.bc.ca so you can 
continue to receive newsletters and any other 
mailed items.

Check out our Website
Don’t forget to regularly check out our 
website for names and contact information 
for your executive, copies of our newsletter, 
membership forms, information on Affinity 
programs, minutes of meetings, and other 
such items. Information may be found at www.
bcrpvpa.ca

Important Dates for 2014
General Meetings
   Wednesday, May 7 - BCPVPA office (AGM)
Live outside the Lower Mainland? Add this 
date to your calendar so that  you can plan 
any visits and appointments  in Vancouver and 
take in the BCRPVPA AGM meeting at the 
same time. All members are always welcome.
Newsletter Submissions. 
Articles are welcome at any time. The 
newsletter is only as good as what is 
contributed by the members so please send 
in your submissions to ruffeski@telus.net or 
vrygnestad@gmail.com  Deadline dates for 
upcoming newsletter is Monday, May 12.

Sunshine
From congratulations to commiserations we 
want to acknowledge the many life-changing 
events which occur to the members of the 
BCRPVPA. If you know of someone who 
should be recognized by our Organization 
thank you for contacting Christine Johnson at 
cajbarrett@eastlink.ca or at 604-591-9794


